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DBS’s and Volunteers

1. Introduction:

It can sometimes be confusing as to whether you need to obtain a DBS for your volunteers. Follow the guidance below to help you decide. 

If your volunteer does require a DBS check, these are free for volunteers, regardless of the Standard or Enhanced level required.
In order to qualify for a Volunteer DBS check, the person in question must not:
•
Receive any financial gain from their role (this doesn’t include expense reimbursement)

•
Be working at the organisation on a work placement or internship

•
Be partaking in a training program that leads to a permanent job or qualification
•
Be enrolled on a training or educational course that involves taking part in the role


In order to qualify for a Volunteer DBS check the person in question must:
•
Be in a voluntary role that involves contact with children or vulnerable adults

•
Be in a voluntary role that comes under the Rehabilitation of Offenders Act 1974

•
Be in a voluntary role that is recognised by the Police Act 1997

•
Be in a voluntary role that is recognised by the DBS as “regulated activity”
- GOV.UK
Volunteers can register for the DBS online update service for free. This means that any organisation can view their DBS certificate online at any time – so if they volunteer for a number of different organisations or start a new role, they don’t need to apply for another DBS. The DBS service updates constantly which helps reduce the risk of volunteers being charged with offences whilst volunteering and not declaring these etc.

Regional Outreach Adviser for Yorkshire & The Humber: Rebecca Bool

Phone: 0300 0731577

Email: Rebecca.Bool@dbs.gov.uk / DBSregionaloutreach@dbs.gov.uk
2. Useful links:

GOV.UK - DBS check application process for volunteers
GOV.UK - Find out which DBS check is right for your employee
Ann Craft Trust - Guidance for DBS Checks in Sport - Working with Adults
Further information can be found within Beecan.org library of resources.

3. Actions:

( Consider if and how your volunteers work with children or vulnerable adults 
( Review the above links

( Review Term Glossary at Appendix 1
4. Additional notes:

Please note that this document DBS’s and Volunteers is not legal advice.
For additional support, please contact:
Hull CVS at enquiries@hull-cvs.co.uk for Hull based organisations

HEY Smile at volunteering@heysmilefoundation.org.uk for East Riding based organisations 

5. Disclaimer:

Whilst we have done our best to source appropriate links and best practice templates to support your organisation, please be aware that due to regulatory changes, these templates may not always be the best example. 

We therefore strongly suggest thoroughly reading and amending templates as necessary and conducting periodic reviews of all policies within your organisation to ensure they still meet national guidelines and regulations.

6. Appendix 1:
Term Glossary:

What is a ‘Standard Disclosure’?

Standard disclosures document previous unspent criminal convictions and conditional cautions, much like a Basic disclosure would. However they also include spent convictions, cautions, reprimands and warnings. 

What is an ‘Enhanced Disclosure’?

As well as the elements of the standard disclosure, enhanced disclosures also contain relevant information from local police. 

As an addition to an Enhanced DBS check, a barred list check can also be requested so long as the role being applied for involves engaging in regulated activity with children and/or vulnerable adults. 

Who is a ‘vulnerable adult’?

An adult is considered vulnerable when they are receiving one of the following services:

•
Health care

•
Relevant personal care

•
Social care work

•
Assistance in relation to general household matters by reason of age, illness, or disability

•
Relevant assistance in the conduct of their own affairs; or

•
Conveying (due to age, illness, or disability in prescribed circumstances)

What is regulated activity?

A regulated activity is a role, or activity within a role, that involves working in direct contact with children or vulnerable adults. To qualify as a regulated activity the work must be unsupervised and requires a high degree of responsibility and trustworthiness.

If a volunteer is working with someone in regulated activity, they must have an Enhanced DBS Check. 

More information can be found here.
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